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CULCHETH COMMUNITY PRIMARY SCHOOL

Equality Scheme 

 Culcheth Community Primary School      

Overarching statement

· In accordance with our school values and mission statement, we pledge to respect the equal human rights of all our pupils and to educate them about equality.

· We will also respect the equal rights of our staff and other members of the school community.

· In particular, we will comply with relevant legislation and implement school plans in relation to race equality, disability equality and gender equality.

Who is responsible?

The governors are responsible for:

· making sure the school complies with the relevant equality legislation ; and

· making sure the school Equality Scheme and its procedures are followed.

The head teacher is responsible for:

· making sure the school Equality Scheme and its procedures are followed;

· making sure the race, disability and gender equality plans are readily available and that the governors, staff, pupils, and their parents and guardians know about them;

· producing regular information for staff and governors about the plans and how they are working;

· making sure all staff know their responsibilities and receive training and support in carrying these out; and

· taking appropriate action in cases of harassment and discrimination, including racist bullying, homophobic bullying and bullying related to gender or disability.

All staff are responsible for:

· dealing with racist, homophobic and other hate-incidents;

· being able to recognise and tackle bias and stereotyping;

· promoting equal opportunities and good race relations;

· avoiding discrimination against anyone for reasons of ethnicity, disability or gender

· keeping up to date with the law on discrimination;

· taking up training and learning opportunities.

The Headteacher is responsible overall for:

· dealing with reports of hate-incidents.

Visitors and contractors are responsible for:

· knowing, and following, our Equality Scheme.

Race Equality plan 2016
1. Introduction

This plan sets out how Culcheth Community Primary will work to promote race equality.

This plan addresses our specific duties under the Race Relations (Amendment) Act 2000. It forms part of our general Equality Scheme and also relates to the Warrington Council procedure for reporting racist incidents involving pupils in schools.

2. Ethnic monitoring

To demonstrate clearly our commitment to the belief,’that every person matters’, our school will collect information on the ethnic backgrounds of all members of our school community. This is in order to ensure that we meet individual needs, promote race equality, embrace cultural diversity and support school self evaluation.

This information will be collected through: -

· admission procedures

· appointment (staff) procedures

· through other relevant agencies

All of this will be done in accordance with the data protection regulations
3. Impact Assessment

All school policies, plans and procedures will be assessed regularly and amended if necessary, in regard to general duty under the Race Relations (Amendment) Act 2000.

Fundamental to all our aims will be to promote race equality, eliminate discrimination, racial bullying and harassment, in all aspects of school life and the community.

Over the next three years our policies will be reviewed on a regular basis as part of a planned programme. When policies are reviewed impact assessments will be carried out as a matter of course and policies amended as necessary, in regard to the general duty under the Equality Act 2006.

4. Action Plan – see attached

5. Race Equality monitoring

The collection of relevant information and data to support the action plan on race and equality

· Pupil attainment data

· Hate incident logs 
· Attendance

· Participation in extra-curricular activities

· SEN and GAT registers

· Pupil consultation

· Parents attending parents evening and school events
6. How information gathered is used

· To inform future actions.

· Stakeholders consulted and account taken of relevant data and information in order to determine its race equality objectives

· Support SEF

· Opportunities and outcomes for targeted groups of pupils

· Informing school community through SIP
· Identify CPD opportunities

7. Staff development

· All Professional Development opportunities will take into account guidance from the School Equality Scheme

· Staff competent and compliant

· Opportunities for staff to attend training

8. Annual reporting  -in relation to progress within the Action Plan will be made by the Governing Body

· Headteachers Report to Governors

· SEF

· SIP
· School Profile

· Newsletter, website, publications to parents

9. The next race equality plan in June 2019 will build upon this plan’s actions, the results of monitoring, and other information.

Signed: ____________________________Chair of Governors

Date:

Disability Equality plan 2016
1. Introduction

This plan sets out how Culcheth Community Primary will work to promote disability equality.  A person is disabled if he or she has a physical or mental impairment that has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.

This plan addresses our specific duties under the Disability Discrimination Act 2005. It forms part of our general Equality Scheme and also relates to our Accessibility Plan.

2. Involvement of disabled people

The Senior Management Team wrote the scheme. They involved disabled people in its formulation by inviting parents/carers to be involved in a consultation as part of an information gathering exercise. The outcomes of this have informed our future planning and have given us a better understanding of the needs of our wider school community and the best ways to address those needs (individual school input).

3. Impact Assessment

The following policies/plans have been assessed in regard to the general duties under the Disability Discrimination Act 2005 and the Special Educational Needs and Disability Act 2001

Over the next three years our policies will be reviewed on a regular basis as part of a planned programme. When policies are reviewed impact assessments will be carried out as a matter of course and policies amended as necessary, in regard to the general duty under the Equality Act 2006.

Fundamental to all aims will be to promote disability, eliminate discrimination and harassment, promote equality of opportunity, encourage participation by disabled people, promote positive attitudes to disability and ensure steps are taken to take account of disabled people’s disabilities in all aspects of school life and the community.

4. Action Plan – Disability/ accessibility – see attached

5. How policies and practice are monitored 

Reviewing, monitoring and evaluating tools are;

· SEF

· Policy reviewing as part of Governor responsibility

· Review of impact assessment plan/ action plan

· Review of individual plans

· Talking/ observing/ consulting with all stakeholders

· Data analysis of children with disability

6. How information gathered is used

· To inform future planning

· To adapt practice

· To inform/consult with the wider community/ governors

· To identify future staff training needs

· To review policies

7. Staff development

· Staff training related to specific identified needs of current pupils

· Rolling programme of generic training (eg PSHE, Circle Time, letters and Sounds)

· Governor training needs

8. Annual reporting in relation to the Action Plan will occur as follows:

· Within School Improvement Plan

· Within Headteacher’s report to Governors etc as appropriate

9. The next disability equality plan in June 2019 will build upon this plan’s actions, the results of monitoring, and other information.

Signed: ____________________________Chair of Governors

Date:

Gender Equality plan 2016
1. Introduction

This plan sets out how  Culcheth Community Primary School will work to promote gender equality.

This plan addresses our specific duties under the Equality Act 2006. 

2. Impact Assessment

Over the next three years our policies will be reviewed on a regular basis as part of a planned programme. When policies are reviewed impact assessments will be carried out as a matter of course and policies amended as necessary, in regard to the general duty under the Equality Act 2006.

Fundamental to all aims will be to promote gender equality, eliminate unlawful sexual discrimination and promote equality of opportunity, in all aspects of school life and the community.

3. Action Plan to address the General Duty to promote gender equality – see attached

4. Gender monitoring

The collection of relevant information and data supports the action plan on gender and equality.
5. How information gathered is used

· To inform future planning

· To adapt practice

· To inform/consult with the wider community/ governors

· To identify future staff training needs

· To review policies

6. Staff development

· All Professional Development opportunities will take into account guidance from the School Equality Scheme

7. Annual reporting in relation to the Action Plan will be through the Headteacher’s report to the Governing Body.

8. The next gender equality plan in January 2019 will build upon this plan’s actions, the results of monitoring, and other information.

Signed: ____________________________Chair of Governors

Date:
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