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Culcheth Community Primary School

ANTI-BULLYING POLICY

This school policy has been developed in line with legal requirements and statutory guidance. 

These obligations are highlighted in a range of government initiatives (see Section 2 of the over arching Safe To Learn: Embedding Anti-bullying Work in schools guidance). Also Working Together to Safeguard Children (2006) Children’s Act (2004), Every Child Matters 5 outcomes, Education and Inspectors Act (2006).
Race relations (Amendment) Act 2002, Disability Equality Duty (2006), Equality Act (2006), National strategies on Behaviour and Attendance, National Healthy Schools Programme. Warrington Anti-Bullying Policy.
At Culcheth Community Primary School
Our school motto is: Culcheth Community Primary School ‘Where learning is fun!’ Our 2008 Ofsted Report said that teachers make lessons interesting and children have fun.  This is our fundamental belief and we strive to make lessons interesting, exciting and fun!

The Aims of our school are:
· To develop excellent attitudes and behaviour 
· To help our children to achieve their potential

· For our children to become good citizens

· For everyone in our school community to be life long learners
· To foster respect for others and an appreciation of the world in which we live.
We endeavour to create a school where every child will be given the opportunity to develop as completely as possible in keeping with his or her needs.  

We want to protect all members of our school community from being bullied. That is our policy.
We want all those in our community to be happy to be here so they can enjoy learning and working in a safe environment where everybody looks after each other.

BULLYING IS:
Behaviour by an individual or group, usually repeated OVER TIME, THAT INTENTIONALLY HURTS ANOTHER INDIVIDUALOR GROUP EITHER PHYSICALLY OR EMOTIONALLY.
TYPES OF BULLYING 

· Emotional
being unfriendly, excluding, tormenting (e.g. hiding books, threatening gestures)

· Physical
pushing, kicking, hitting, punching or any use of violence

· Racist
racial taunts, graffiti, gestures

· Sexual
unwanted physical contact or sexually abusive comments

· Homophobic
because of, or focussing on the issue of sexuality

· Verbal
name-calling, sarcasm, spreading rumours, teasing

· Cyber
All areas of internet, such as email & internet chat room misuse


Mobile threats by text messaging & calls

Misuse of associated technology, ie. Camera & video 

facilities

SIGNS AND SYMPTOMS
· It is deliberate, hurtful behaviour.

· It is often repeated over a period of time.

· It is often difficult for those being bullied to defend themselves.

· It is difficult for those who bully to learn new social behaviour.

· The bully has, and exercises, power over the victim.

Roles and responsibilities

Creating a safe environment is crucial for effective learning and ensures that all pupils’ rights to a positive school experience are met. Expectations of appropriate pupils behaviour must be made explicit. This requires a ‘whole’ school approach which aims to develop a shared awareness and understanding so that a consistent approach to bullying will be taken, all members of the school community sharing responsibility for preventing and combating bullying.
Head teacher
· Lead the school community in developing an anti-bullying ethos, including through assemblies

· Dissemination of policy to whole school community

· Effective implementation of policy

· Staff training and awareness raising

· To ensure all adults who work with pupils are aware of school policy and work within it’s framework

· To monitor, review and evaluate the effectiveness of the policy

· Report to governors on request

· Liaise with the LA to ensure the best practice 

Governors
· Support Headteacher in following guidelines

· Inform and consult with parents about bullying issues
· Help to build positive and supportive relationships with parents through mutual understanding and trust

· Liaise with the LA to ensure the best advice available and ensuring that the school policy is in line with National and Local guidelines

Parents

· To take their child’s concern seriously

· Let the school know of these concerns as appropriate

· Support key messages being given to pupils and where appropriate attend meetings and contribute in a positive way to actions aimed at solving any problems- including taking part in consultations about the policy 

· Be aware of materials/resources used 

· Be aware that the primary role in pupil’s awareness of bullying is a shared responsibility

Pupils 

· Tell someone if you are being bullied or you see bullying
· Follow the school’s rules, have fun and try your best

· Don’t stand by and watch someone bullying someone else


(agreed on Blue Friday, November 2008)
AIM OF POLICY

The aim of this anti-bullying policy is to provide a working document giving clear guidance to governors, staff, parents and pupils on our strategies to prevent/ reduce and respond to  bullying, as well as working with the victims and perpetrators.

Effective Strategies to prevent and respond to bullying 

Curricular approaches 

Raising awareness about bullying e.g targeting Anti-bullying week in November 

SEAL materials used, especially ‘Getting on and falling out’
Circle time 

PSHE lessons (using SEAL materials/Health for Life)
Silver SEAL materials used for small group work

REDUCING BULLYING BY TARGETTED APPROACHES

Circle of friends 

Peer support programmes

Active listening 

Counselling-based approaches

Transition 

WORKING WITH VICTIMS

Discussion will take place with the victim, and parents if appropriate.  Positive strategies will be developed and actions taken to prevent the bullying occurring again.   
WORKING WITH THE BULLY

Swift and appropriate action will be taken and, in serious cases, parents informed.  Steps will be taken to ensure the bullying stops immediately.

SANCTIONS

A range of sanctions may be used – see behaviour policy.

HOW THE SCHOOL COMMUNITY WILL RESPOND TO BULLYING 
· Never ignore suspected bullying 
· Don’t make premature assumptions
· Listen carefully to all accounts-several pupils saying the same thing does not necessarily  mean they are telling the truth 
· Adopt a problem solving approach which moves pupils on from justifying themselves

· Follow-up repeatedly, checking bullying has not resumed 

MONITORING AND EVALUATING POLICY

The Leadership Team will review this policy every year and governors will consider it at least every 2 years.  The Leadership Team will monitor the number of instances of bullying and consider any changes or improvements to the policy whenever necessary. 
 Where Learning is Fun!











